ERBAMAZON  EVENTE  FNINTE £ TN

ENTERPRISE Waie . Workpaes RAMSI Wl

Introducing India’s best company to work for,
and no it is not Google
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Nodda-based IT company RMSI recently piped Google to Become India’s
Best Company to Work for according to a stady by Great Place to Work
Institute. The company trumped industry giants like Google India, Intel Market Watch

and Marriott Hotels that have consistently scored well,

SENSEX + 2046331 1719

NIFTY + 860885 1.80
RMSI provides GIS, modeling & analytics, and software services to clients 4 34223.00 -281.00
in sectors ranging from navigation & location based services, utilities, GOLD Mwiog) |y 25507.00 -184.00

telecom, natural resources, land & property, and government & funding USTANA 4 8347 005
agencies. The company currently employs around 800 people in all

(Google employs almost double that in India alone), and had a 3 :

management buy-out from its previcus owner RMS Ine, It has offices in Editor’s Pick

Canada, USA, UK, Aunstralia and Middle East. So what led it to grab the TECH

top spot? A projeet 1o buike
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singular foens on our core values, This is a culture that eelebrates Humankind will reach
entrepreneurship and innovation, It is neither hierarchy, nor protocol i i 1
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In a world driven by ambition, is this an emerging trend with young India
looking beyond the swanky offices and the fat pay cheques?
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"1 do see a shift in the market, Today the younger generation is much
smarter and know what they want. Money and creature comforts are
important, but nothing replaces job satisfaction”, Jindal says,

As the country is germinating into a healthy ground for startups, is the
prospect of building a healthy eco-system an expensive proposition, or is
it something every company can weave into their struetures?

Huffington Post
"RMSI's policies are home-grown, They are simple, straightforward and Pl Gandh Taunes Karengrs Woss- $6msh
ne-feills, That has given us the differentiating factor. It's more an A B T NomOs IR N eacy
investment in time and effort”, Gagan Jyot, HR head says. T e o 58 Ao A8 K
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S0 what's the bottom-line to run an erganization well? L

"Treat others in your company the way you like to be treated vourself”,
Jindal asserts.

(Image credit: Indiatimes)
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India's Best Tech Companies To Work For In 2015
by CXOtoday News Desk  Jul 15, 2015
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When it comes to choosing the ‘Best
Workplace,’ some organizations simply stand
out in the eyes of their employees. In India, the
Best Companies to Work for in 2015 list has
been prepared and presented by Great Place
to Work Institute in association with ET.
Undoubtedly, IT being a key industry sector, a
number of technology majors such as also
Google, Microsoft, SAP among others are
mentioned in the list that consists over 700
organizations, across 20 industries that
participated In the survey.

RMSI

Delhi-hased IT services company RMSI pipped Google India to become the country’s best
company to work for in 2015, according to a study by Great Place to Work Institute.

The company, which specializes in sectors ranging from utilities, wireless telecommunications,
and information management, agriculture & natural resources, and risk and insurance,
trumped Google India, Intel Technologies and Marriott Hotels India, companies that ranked
first, second and third in the best place to work rankings published by Great Place to Work
Institute last year RMSI, which has subsidiaries in the U5, Canada and UK, employs nearly 850
people, while Google employs nearly double that number in India alone.

Google

Internet giant GDDgIE is one of the top India's Best Companies to Work for in 2015. ™
about creating an environment that focuses on innovation, enables peak performan
inspires well-being,” says Rajan Anandan, vice president & managing director of Goo
East Asia & India.

At Google, an HR activity that translates into employee satisfaction is that they can p
in managing how their careers are shaped. "Every employee takes ownership of thei
They manage their own career and are supported by their managers in the process,’
Jayashri Ramamurthy, head of people operations, engineering and products, Google
process helps employees feel a sense of empowerment to take critical decisions abc
they want to do as a next step to build their career.

Google has also put its weight behind preventive health checkups for spouses of em
(unigue to India) as well as educating employees against unconscious biases. The co
is also working on making employees aware of the flexibility they can exercise at the
place, be it a work-from-home option or being able to take time off when required ©
part-time work option.

SAP Labs India

SAP Labs India that ranks 5 in the list has a distinct culture. The company is known fi
every kind of talent and differently-abled people, too, remain a focus for the firm, wt
at least 6-8 autistic people bi-annually, and provides special training to leverage theil
They are then placed in roles of testing, and as support staff.

"We pride ourselves on our lack of hierarchy and the absence of a’sir-ma'am’ culture
our employees space and freedom,” says Dilipkumar Khandelwal, managing director
Labs India.

The company helps employees with speed mentoring — designed to help workers
solutions to different issues.

It encourage a strong work-life balance . and a childcare system available inside the
for children aged between & months and 6 years. There are 33 interest groups acros
company - ranging from topics on literature to photography

Intuit India

Intuit India at number 7 has driven many initiatives towards better diversity practice
workforce needs to reflect society at large,” says Vijay Anand, vice president, India
Development Center.

Also, at Intuit, diversity isn't only about gender. LGBT issues are at the forefront, witr
company initiating dialogue through the Pride Network, launched in October last ye:

Employees are encouraged to innovate on new projects outside their own, as part o

“unstructured time” or about 10% of their working hours. These solutions can be tur
products during innovation jams and incubation weeks, and later tested on custome
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Topping the India's Best Companies to Work for in
2015 list is NCR-based IT services firm RMS1. RMSI
offers GIS {(geographic information system), modeling
& analytics and software services.

In 2011, RMSI underwent a management buy-out led
by Rajwv Kapoor and Anup Jindal from its former
owner RMS Inc, a wholly-owned subsidiary of Daily
Mail General Trust plc, UK.

The company focuses on simple employee
engagement practices like holding timely workshops
to help employees develop life skills.

RMSI has an in-house music band and a
photography club. With travelling becoming a routine
affair for most of its employees, RMSI felt the need to
hold corporate social etiquette workshops around tea
and wine appreciation.

“simplicity and transparency” are two key pillars of
the RMSI1 workplace. Employees are encouraged to
keep e-mail communication and formal meetings at
bare minimal. "Direct communication is an important

part of our DNA,” says Rajiv Kapoor, CMD, RMSI.
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RMSI becomes 'India’s best company to work for’ across all industries

Published Date ; 27 July 2015

[ e |

India: RMSI has been ranked as the best company to work for in India as per the 2015 study conducted by the Great Place
fo Work Institute and the Economic Times. Based in Noida, RMSI is an IT company offering GIS, modeling & analytics and
software services to dients worldwide. RMSI has also been Ranked No. 1 in the industry-wise category - "Top IT Companies
in India to Work for’. Some of the other companies that were featured in the list this year include Google, Marriott, American
Express, SAP Labs, Microsoft, and Adobe.

"RMSI's work culture is highly performance driven; an open, transparent and honest environment where work ethics are
given the highest priority,” said Rajiv Kapoor, Chairman & Managing Director, RMSI. A unique employee-centric methodology
was adopted to measure the levels of trust, pride and camaraderie in organisations. Workplaces were ranked on a point scale
in 2 combination of guantitative and qualitative data based on the opinion of employees and the people practices of the
participating organisations.

Source: RMSI
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RMSI Becomes ‘India’s Best Company to
Work For' Across All Industries
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Get GISuser 2X a week in your email — a must for the Geo Pro!

MNew Delhi, 22nd July, 2015 RMSI has been ranked the best company to work for in India as per
the 2015 study conducted by the Great Place To Work® Institute and The Economic Times.
Based in Noida, RMSl is an IT services company offering GIS (Geographic Information System),
modeling & analytics and software services to clients worldwide. RMSI has also been Ranked
MNo. 1in the industry-wise category — Top IT Companies in India to Work'. Some of the other
companies that featured in the Top 25 list this year include Google, Marriott, American Express,
SAP Labs, Microsoft, and Adobe.

This year's study received participation from 700 organizations. Overall, 1.8 lakh employees
were surveyed over 20 sectors, making it the largest study of workplace excellence and
people management practices in India.

Speaking on the occasion, Rajiv Kapoor, Chairman & Managing Director, RMSI said "RMSI's work
culture is highly performance driven; an open, transparent and honest environment where work
ethics are given the highest priority!”

“A great sense of belonging inculcated through fair, consistent policies and highly

evolved people practices are some of the reasons for us being ranked as the ‘Best Company to
Work for’. "We love it here’ is the greatest endorsement that we could have asked for, in
creating a positive work experience for our people” - said Gagan Jyot, Vice President, Human
Resources, RMSI.

A unique employee-centric methodology was adopted to measure the levels of trust, pride
and camaraderie in organizations. Workplaces were ranked on a point scale in a combination of
quantitative and qualitative data based on the opinion of employees and the people practices
of the participating organizations.

Anup Jindal, CEO & Joint Managing Director, RMSI said "Our people strategy is committed to
nurture talent, celebrate entrepreneurship and build strong leadership that will drive the vision
of the organization.”

Earlier, RMSI has also been ranked No. 1 in the Great Places To Work study 2007, 2008 and
2009, three years in row.

About Great Places to \Work® Institute

Great Place to Work® is a global research and management consultancy that produces more
than 50 great workplace lists around the world including the FORTUNE 100 Best Companies to
Work For list in the United States and The Economic Times and Great Place to Work®
Institute’s ‘India’s Best Companies to Work For” here in India. Its ongoing research validates that
great workplaces are more successful businesses and provides the framework and expertise

to help companies transform their workplaces.

About RMSI - Maximizing Business Value

RMSI is a global IT services company providing GIS, modeling & analytics, and software
services to clients in sectors ranging from navigation & location based services, utilities,
telecom, natural resources, land & property, and government & funding agencies.

RMSI is a CMMI Level 5 assessed, IS0 27001, S0 14001, 1ISO 18001 and 150 g001:2008 certified
company. Today, RMS5I's resource base comprises over go0 GIS and software specialists. The
combination of technical, financial, and human resource strengths, coupled with domain
knowledge in select vertical markets, makes RMSI a unique global solutions provider.

RMSI has over 150 active clients in 30 countries. In addition to our state of the art development
centers in India, RMS5| also has fully owned international subsidiaries — RMSI North America Inc.,

RMSI Canada Inc., and RMS| Ltd., UK.

For more information on RMSI, please visit www.rmsi.com
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Industry leading employee benefit programs
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RMSI BECOMES INDIA'S BEST COMPANY TO
WORK FOR IN 2015
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Delhi-based IT services company RMSI has surpassed Google India to become the country's best
company to work for in 2015, according to a study by Great
Place to Work Institute.

Last year, Google India, Intel Technologies and Marriott Hotels ;
India were the three best companies to work for in the country m @
according to Great Place to Work Institute. RMSI, which has _ :

subsidiaries in the US, Canada and UK, employs nearly 850 Delivering a world of solutions
people, while Google employs nearly double that number in
India alone.

RMSI specializes in sectors ranging from utilities, wireless telecommunications, and information
management, agriculture & natural resources, and risk and insurance.

The only other Indian company, apart from RMSI, to figure in the top-10 list of best companies to
work for i1s FMCG major Godrej Consumer Products, which ranks number six, according to Great
Place to Work Institute study. GCPL specializes in home and personal care products and employs
2,228 employees.

All other companies that feature in the top-10 list — Marriott Hotels India, American Express India,
SAP Labs India, Intuit Technology Services, Accor Hotels India, Forbes Marshall and Lifestyle
International = are subsidiaries of global MNCs.

Sap Labs India, Intuit Technology Services, Pitney Bowes Software and Microsoft India are IT
companies that found a place in the list of top-20 best companies to work for, according to the

study.

State-run NTPC pipped Indian Qil Corporation to emerge as the best public sector company 1o work
for, according the study. NTPC is India’s largest power company.

All other companies that feature in the top-10 list — Marriott Hotels India, American Express India,
SAP Labs India, Intuit Technology Services, Accor Hotels India, Forbes Marshall and Lifestyle
International — are subsidiaries of global MNCs.

Sap Labs India, Intuit Technology Services, Pitney Bowes Software and Microsoft India are IT
companies that found a place in the list of top-20 best companies to work for, according to the
study.

State-run NTPC pipped Indian Oil Corporation to emerge as the best public sector company to work
for, according the study. NTPC is India’s largest power company.

Industry Wise Winners by Best company to work for 2015

IT: RMSI

FMCG: Godrej Consumer Products

Auto component: Apollo Tyres

Banking: Capital Local Area Bank

Pharma: Lupin

Energy: NTPC

Financial Services: American Express

Healthcare: Wockhardt

Hotels: Marriott

Insurance: HOFC Standard Life Insurance Company

Investments: JM Financial

BPO: Teleperformance India

Real Estate: Brigade Enterprises

Telecom: Vodafone

Transportation: DHL Express

Great Place to Work Institute measured the perceptions of the organisations’ employees and
strength of people-related management practices of the organisations to arrive at the rankings.

Owver 700 companies from 20 industry segments participated in the Great Place to Work Institute
study.
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What makes these 10 companies the best to
work for in India
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Cumpanies come in all kinds. There are some who keep a hawkish eye over
its employees, banning even the use of mobile phones in office, and there

are others who mandate on somberly silence and colonial formalities in the
office.

But at the other end of the spectrum there are establishments, which allow
employees to work from home and believe in a schedule which is more
result-oriented than maintaining a military discipline.

These companies with a human face reach out to its employees in the time
of crisis, supporting them and even taking care of the medical expenses of
the ailing members in their family.

Gone are the days when employees only looked for high paying jobs in a
ruthless office set up.

Even high-paid employees agree that money does not matter after a certain
point, it is job satisfaction and a cordial office atmosphere that ultimately
makes a difference.

Image: All-time favourirte Google is ranked 2nd among best companies to work for.
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At a time when work-related stress is taking a toll on the life of employees,
it is refreshing to see some companies go out of the way to make their staff
love the work they do and also ensure they have a great work-life balance.

Employees in these 10 companies love the companies they work for a host
of positive factors.

A friendly working environment, special healthcare facilities, flexible work
hours, work from home options, women-friendly policies and support
among the team members keep employees highly motivated in these 10
companies.

This year, Google, the all-time favourite best employer has been toppled by
a lesser known company called RMSI.

In a survey conducted by Great Place to Work Institute and The Economic
Times, seven hundred companies across 20 sectors were surveyed. The
responses 1.8 lakh employees showed that MNCs were better than Indian
companies in terms of best workplaces.

IT companies accounted for a fourth of the top 100 best workplaces, making
it a preferred choice among job seekers.

What makes these 10 companies the best to work for in India?
Finds out...

Photograph, courtesy: RMSI

RMSI
Rank: 1
Employees: 842

‘People are respected and performance is nurtured’

RMSI, a global IT services company providing geospatial and software
services to clients across the globe has surpassed Google, which has been
topping the best employer charts for the past 5 years. In 2009, RMSI was
ranked the best company to work for in India.

“A flexible work environment, high level of empowerment and
accountability where each employee owns his area of domain/function,
employees’ involvement in company’'s business decisions, leadership
development through mentoring and coaching, skills/competency
development initiatives, corporate social responsibility program, multi-
cultural exposure through onsite work opportunities are the big takeaways
at RMSI,” points out Gagan Jyot, vice president, Human Resources.

Hailing RMSI’s great work culture, Gagan Jyot, vice president, Human
Resources, RMSI, says, “People are respected and valued, performance is
nurtured, creativity and excellence are encouraged, leadership and
teamwork are rewarded. The management team is simple, honest and
highly approachable, which makes it easy for people to work together as on
team and focus on the business and clients.”

Rewarding environment
The work is intellectually stimulating as we help solve global problems and
contribute to the world, she adds.

“Various reward and recognition programs ensure that innovation,
creativity, leadership and team work is rewarded along with individual
contributions. Fast track growth paths are created for high performers.
Parenting, relationship counseling, child psychology workshops help build
bond with families of employees,” explains Gagan.

Healtheare and other benefits

With a strong focus on employee’s health and overall well-being, lifestyle
assessment checks, dental/medical/eye check ups, life-skill workshops,
stress management through yoga, meditation, pranic healing, check-up
camps, physiotherapy are undertaken.

Initiatives for women

“Besides a well defined ‘Anti sexual harassment’ policy which ensures safety
and equal rights for women, other initiatives like self defense workshops,
Tai chi, distribution of pepper sprays, sessions with women police officers
and NGOs to create awareness about women safety and rights are
organised, says Gagan.

The company also has focused health initiatives for women for breast and
cervix cancer, thyroid tests, gynecological problems.

Women also have access to extended maternity leave, part time/flexible
working hours, work from home options and option to take a short-term
break in careers.

Other activities

The music band, photography club, painting, acting, movie making, guitar
classes, zumba lessons, sports tournaments helps employees hone their

skills and develop an overall personality.
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THE BEST OF THE BEST!

RMSI emerged as the best Indian company to work for, according
to the ‘India’s Best Companies to Work For Study 2015°

Ankita.Shreeram@timesgroup.com

’> It’s not every day that the
CEOs and HR heads of the
top 100 companies to work for in
India assemble in the same hall
and get felicitated for their best
practices. And so it goes without
saying that the awards ceremony
culminating India’s Best
Companies to Work for Study
2015 was a truly star-studded
event that the attendees will

remember for a long time to
come. Providing a background
about the event, Prasenjit
Bhattacharya, CEO, Great Place
to Work Institute said, “From 120,
the number of participating
companies went to 708 this year.
It is the largest study of this
nature and this year, we had over
25 NGOs participating, some of
whom made it to the list as well.
The largest participation came
from IT (25%), followed by

(44 aving part-
nered with
The Great

. Place to Work Institute
. in 2007, we have been

. doing this for seven to

- eight years now and

: we’ve found that the

. best companies to work

\

manufacturing. Trust pride and
camaraderie - these are the three
main factors that set the best
companies apart from the rest. In
the course of our study, we
realised that employees don’t
care all that much about HR
processes! But we did see that
perceptions about the company at
the junior level are usually on a
lower side.”

The host for the event, Vikram
Poddar kept things lively with his

humorous anecdotes and
observations about HR and
corporate life. One remarkable
development was the increase in
the number of hospitality
companies in the list of best
companies to work for. Also, the
differentiators included both
tangible and intangible factors.
Thus the event served as a
great platform to recognise
companies which are going the
extra mile for their employees.

V

involved in their work and

feel that they are contribut-
ing meaningfully. As companies, it is
our duty to provide this opportunity to
them. Jamshedji Tata once said that in
a free enterprise, the community is not
just a stakeholder but the very purpose

(44 People inherently want to feel

>>The rapt audience

JIS Group, a conglomerate
” today, had a very humble be-
ginning to fulfill a dream. With
sheer hard work and the continu-
ous support of their stakeholders,
the organisation continues to grow
on the back of continued business
expansion initiatives into diverse
sectors. In the field of education, JIS
Group Educational Initiatives has
become the largest and premier ed-
ucation service provider in Eastern
India, having 25 educational insti-
tutes with 72 courses and an aver-
age of 25000 students currently en-
rolled into these diverse academic
programmes. JIS offers courses in
engineering and technology, med-
ical, dental and health sciences,
computer applications, hospitality
and hotel management, allied sci-
ences and pharmacy, business ad-
ministration and management.

JIS Group Educational Initiatives
is a unique model of amalgamation
of a private initiative through sev-
eral foundations offering gradu-
ate/postgraduate programmes
with degree provided by state-run
universities. To manifest its belief in
“practical education modality”into
a reality, JIS Group has taken the

RAJJAIN, : for are those that can of its existence. I am happy to see that a
CEO, | harness talent better lot of companies are doing much more \
BENNETT, . than their competitors. = than what the CSR clause in the Compa- - gdylser to the PM of
COLEMAN & - The Jeadership, culture THE TOP TEN BEST COMPANIES TO WORK FOR nies Act mandates. However, skill devel- - /ndia in the NATIONAL
COMPANY LIMITED : 3 systems and RMSI Pvi Ltd opment is a challenge for our youth and COUNCIL ON SKILL
. processes that drive 1. RMSI Pvt Lt we have to address it through DEVELOPMENT
* that culture; these are 2. Google India Pvt Ltd public-private partnerships. Ensuring
- the factors that make a 3. Marriott Hotels India Pvt Ltd that there is no asymmetry between the
The best - difference. 'm really 4. American Express India supply and demand of manpower is
companies . happy to see that all 5. SAP Labs India easier said than done and the measure- People
: the CEOs and HR 6. Godrej Consumer Products Ltd ment is purely in terms of the number inh tl
harness talent : ' ! £ iob 4. India has b itnherently
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initiative to break
away from the tra-
.= ditional‘class-
room-teaching’
modalities and
has taken its first
flight towards en-
tering the field of
education ata
global level
through a quality
development pro-
gramme at Asian
institute of Tech-
nology (AIT), Bangkok. Recently, JIS
Group Educational Initiatives has
also entered into a Memorandum
of Understanding with AlT,
Bangkok.

JIS Group Educational Initiatives
has placed their students with ma-
jor national and multinational
brands such as TCS, Capgemini, L&T,

0@ wn==

Infosys, IBM, Cognizant, Ranbaxy,
Glaxo, L&G, and Google. Students
have also procured coveted place-
ments in government organisations
such as ISRO and BARC.The United
Bank of India recruited their stu-
dents from both management and
BTech streams. Further, many have
joined illustrious careers in UK, USA
and Germany. In the year 2012, the
highest salary package received by
their students was 10 lakhs per an-
num. Furthermore, since the train-
ing and placement cell at JIS acts as
one of the major interfaces with
the corporate sector and helps in
developing the industry-academia
inter-relationship, it undertakes the
responsibility of delivering up-to-
date training curricula to enable all
students to handle all competition
with a greater degree of confi-
dence and conviction.




